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STATE OF NEVADA 

 

DEPARTMENT OF BUSINESS AND INDUSTRY 
OFFICE OF NEVADA BOARDS, COMMISSIONS AND COUNCILS STANDARDS 

 
NEVADA STATE BOARD OF NURSING 

 
AGENDA 

EDUCATION ADVISORY COMMITTEE 
Friday, October 9, 2026, 9:00 a.m. 

 
THIS MEETING WILL BE HELD VIRTUALLY ONLY: 

To join the meeting via video, please click here:  
https://teams.microsoft.com/l/meetup-

join/19%3ameeting_Y2ZhZjA1YjYtODEwNC00OTk2LTk0YjItNmZiYTExNTc2NzE1%4
0thread.v2/0?context=%7b%22Tid%22%3a%22e4a340e6-b89e-4e68-8eaa-

1544d2703980%22%2c%22Oid%22%3a%224bdaf677-ab6d-4054-b486-
b16fefec257f%22%7d 

 
To join by meeting ID through Microsoft Teams: 

Meeting ID: 260 138 762 510 73 Passcode: Yh69d6dm 
 

To join by telephone: 
Audio Conference Number: +1 775-321-6111 Phone Conference ID: 529 222 534# 

 
The Education Advisory Committee meeting will commence at 9:00 a.m. on Friday, October 9, 
2026. 

• Items on the agenda may be taken out of order. 
• The committee may combine two or more agenda items for consideration. 
• The committee may remove an item from the agenda or delay discussion relating to an 

item on the agenda at any time. 
• For those who would like to listen to the meeting, please make sure to mute your phone 

once you join the meeting. Please only unmute when you are called upon to speak during 
the meeting. 

 
 
 
 
 

JOE LOMBARDO 
Governor 

 

DR. KRISTOPHER SANCHEZ 
Director 

 
PERRY FAIGIN 
NIKKI HAAG 

MARCEL F. SCHAERER 
Deputy Directors 

 

The Education Advisory Committee advises and reports to the Board on matters related to nursing 
education programs in Nevada. 
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Public Comment Procedure: 
 

1. Public Comment will be taken at the beginning and at the end of every day of the 
Committee meeting; public comment may be made virtually and telephonically at 775-
321-6111and press Phone Conference ID 529 222 534#, or via email at 
nsbnpubcom@nsbn.state.nv.us. 

2. To provide Public Comment via video/teleconference, members of the public may join 
the meeting virtually or call the toll number above. 

3. Public Comment may also be taken at other such times as requested so long as the request 
that Public Comment be taken will not interrupt ongoing Committee business. 

4. Those individuals wishing to present public comment are asked to state and spell their 
name prior to providing public comment. 

5. Depending on the number of individuals wishing to address the Committee, a reasonable 
time, place, and manner limitation on the public comments may be set. 

6. The Committee will not restrict comments based upon viewpoint. 
7. The Committee reserves the right to limit Public Comment to three minutes. 
8. No action may be taken upon a matter raised during Public Comment until the matter 

itself has been specifically included on an agenda as an item upon which action may be 
taken. 

 
CALL TO ORDER 
 
PUBLIC COMMENT  

A. APPROVAL OF MINUTES: August 14, 2026, meeting minutes. 
B. OLD BUSINESS: None.  
C. NEW BUSINESS 

1. Review and discussion regarding follow-up to September 16-17, 2026, NSBN Board 
meetings. 

2. Review and discussion regarding summary of the New Graduate Hiring 
Summitt/Roundtable Discussion. 

3. Review and discussion related to 2026 2nd and 3rd quarter first-time NCLEX pass 
rates. 

4. Review, discussion, and possible action regarding approval of establishing future 
2027 meeting dates and time for Simulation sub-committee. 

D. RECOMMENDATIONS FOR AGENDA ITEMS FOR THE NEXT MEETING ON 
JANUARY 8, 2027. 

 
PUBLIC COMMENT   
 
ADJOURNMENT 
 

Anyone desiring additional information regarding the meeting, including information on 
how to obtain supporting board meeting material is invited to call Anyssa Vasquez at 702-
668-4523. Supporting material for the public body is located at 5820 S. Eastern Ave., Suite 
200, Las Vegas, Nevada and 6005 Plumas Street, Suite 100, Reno, Nevada. Per NRS 
241.020, persons/facilities desiring copies of the Board of Nursing agenda must submit 
their request in writing every six months. It is possible that an amended agenda, adding 

For  
Possible 
Action 

For  
Possible 
Action 

mailto:nsbnpubcom@nsbn.state.nv.us
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new items to the original agenda, will be published for any Board meeting. Amended 
notices will be posted in accordance with the Open Meeting Law; however, they will not be 
mailed to individuals on the Board's mailing list. The Board of Nursing complies with 
A.D.A. requirements; persons requiring special equipment or considerations are requested 
to contact the Board’s administrative office at least five days in advance of the meeting. 

 

NOTICES POSTED AT THE FOLLOWING LOCATIONS 
           Nevada State Board of Nursing website www.nevadanursingboard.org  

Nevada Public Notices website www.notice.nv.gov 
Nevada State Board of Nursing offices: 

5820 S. Eastern Ave, Suite 200, Las Vegas, Nevada 89119 
6005 Plumas Street, Suite 100, Reno, Nevada 89519  

 
 
Posted on: October 5, 2026 

 

 

 

 
 
 
 
 
 
 

 

https://nevadanursingboard.org/
https://notice.nv.gov/
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STATE OF NEVADA 

 

DEPARTMENT OF BUSINESS AND INDUSTRY 
OFFICE OF NEVADA BOARDS, COMMISSIONS AND COUNCILS STANDARDS 

 
NEVADA STATE BOARD OF NURSING 

 
 

MINUTES OF THE 
Education Advisory Committee Meeting 

Friday, August 14, 2026 
 

 CALL TO ORDER 
The committee meeting was called to order by Michelle Johnson, EdD, MS, APRN, CPNP-CP, 
Director of Nursing Education at 9:02 a.m. 

 
MEMBERS PRESENT 

Janelle Willis MSN, RN, CNE 
Jill Rankin, DNP, RN 

Victoria Squier, DNP, RN, CNL, NE-BC, EBP(CH), EBP-C, CNE 
Bobbi Handy, DNP, MSN-Ed, RN, CNE,  

Tamara Mette, DNP, RN 
Erin Van Kirk, MSN, RN 

Marianne Jeppson, MSN, RN, CPEN 
Serena (Nina) Marcellus, MSN, RN 

Amber Price, MSN, RN, 
Lisa Lindquist-Nicholas, Ed.D, MSN, RN, CHSE, CNE 

 
 MEMBERS ABSENT 

Angela Silvestri-Elmore, PhD, APRN, FNP-BC, CNE 
Dawn Horton, BSN, RN, iCNA  

 
     OTHERS PRESENT 

Fred Olmstead, General Counsel 
Michelle Johnson, EdD, MS, APRN, CPNP-CP, Director of Nursing Education  

Anyssa Vasquez, Management Assistant 
 
 
CALL TO ORDER: The meeting was called to order by M. Johnson at 9:02 a.m. 

 
 

JOE LOMBARDO 
Governor 

 

DR. KRISTOPHER SANCHEZ 
Director 

 
PERRY FAIGIN 
NIKKI HAAG 

MARCEL F. SCHAERER 
Deputy Directors 

 
CATHY DINAUER 
Executive Director 
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A. APPROVAL OF MINUTES: April 10th, 2026, meeting minutes were reviewed and approved 
as written. 
 

B. OLD BUSINESS: None.  
 

C. NEW BUSINESS:  
1. Review and discussion regarding follow-up to May 13-14 and July 15-17, 2026, 

NSBN Board Meeting. M. Johnson presented the agenda item. Discussion lead with 
the following items:  

• Headmaster was named the new CNA testing vendor. 
• There were Advisory Committee appointments and reappointments to 

EAC, LPN, Nurse Practice Advisory Committees. 
• 3 New program chairs were appointed and approved. 
• Site surveys and site visits were reviewed and approved. 
• Remediation plans were submitted and approved. 
• CSN was taken of remediation status.  
• UNLV DEMSN was restored to full approval status.  
• Reviewed the 25/26 goals and objectives and 25/26 annual budget. 
• Approved the 26/27 annual budget and 26/27 conference schedule.  
• Training regarding open meeting law, ethics, and disciplinary hearing 

procedures.  
• C. Dinauer submitted resignation and was accepted 
• Criteria were reviewed and accepted for Executive Director position.  
• Las Vegas College approval was removed and must present Teach Out 

process in September 2026 NSBN Board Meeting.  
2. Review, discussion, and possible action regarding next steps for the Simulation Sub 

Committee which could include placing the sub-committee on hold, continuing to 
work on the tool kit for nursing programs, or the creation of state-wide 
interdisciplinary mass casualty simulation module. M. Johnson presented the agenda 
item. N. Marcellus stated it would be really important to keep the Sub-Committee 
going and see a lot more institutions working towards endorsement or accreditation. 
E. Van Kirk suggested can the Sub-Committee target some of the gaps in specialty 
clinicals and juggling simulation where were seeing issues. M. Johnson stated to steer 
away from the toolkit and redirect the Sim Sub-Committee to looking into 
endorsement, accreditation, or how to utilize Simulation more. The Committee made 
a motion to continue the Simulation Sub-Committee. MOTION CARRIED. 

3. Review, discussion, and possible action regarding future EAC Meetings for 2027. 
January 8, April 9, August 13, and October 8, 2027.  M. Johnson presented the 
agenda item. B. Handy made a motion to accept the dates as written. MOTION 
CARRIED.  

4. Review and discussion related to upcoming New Graduate Hiring 
Summitt/Roundtable Discussion. M. Johnson presented the agenda item. M. Johnson 
gave a summary of the roundtable discussion to talk about Nevada’s ongoing shortage 
of nurses while some of its newest graduates cannot find work.  

5. Review, discussion, and possible action related to upcoming Deans and Directors 
meeting. M. Johnson presented the agenda item. Discussion lead with the following 
to be talked about at the next Deans and Directors meeting:  

• The use of Simulation and its importance to the students.  
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• If their schools have a Simulation Tech or director for their Sim labs?  
• Debrief of the Roundtable discussion.  

The Committee made a motion to have a debrief of the Roundtable discussion and to talk 
about Simulation at the next Deans and Directors meeting. MOTION CARRIED.  

 
D. RECOMMENDATIONS FOR AGENDA ITEMS FOR THE NEXT MEETING ON 

OCTOBER 9, 2026. 
• How to make a motion? 
• How can we move forward with the 90-day action plan from the Roundtable 

discussion?  
 
PUBLIC COMMENT: NONE 
 
ADJOURNMENT-The meeting adjourned at 9:50 a.m. 
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EXECUTIVE SUMMARY 

Nevada RN Entry-to-Practice 
Roundtable 

Prepared for the Nevada State Board of Nursing   
September 2026 

Convened by the Nevada Nursing Workforce Center at the  
Orvis School of Nursing, University of Nevada, Reno 

 

Background and Purpose 
On August 14, 2026, the Nevada Nursing Workforce Center convened the RN Entry-to-Practice 
Roundtable at the University of Nevada, Reno, with synchronous virtual participation. The three-hour 
session brought together more than 50 participants from nursing education programs, health system 
employers, regulatory bodies, and workforce partners across Northern Nevada, Southern Nevada, 
and rural communities. 

The day was organized around exploring the contradiction of Nevada’s reports of ongoing shortages 
while some of its newest graduates cannot find work. The session was designed as a working 
session, not a seminar, with three structured breakout activities intended to leverage participant 
expertise, develop a shared working diagnosis, and identify feasible action plans forward. 

This executive summary draws on three complementary sources: the Nevada Nurse Workforce 
Atlas (Rowe, Dilts, and Bennett, July 2026), a point-in-time employer survey administered by the 
Nevada State Board of Nursing (NSBN), and the structured input of participants captured across 
the three breakout rounds. It is submitted to document the findings of the convening and to pose 
several questions where the Board's perspective and regulatory authority may be most 
consequential.  

The Nevada Nurse Workforce Atlas: What the Data Show 

In advance of the roundtable, the Nevada Nurse Workforce Atlas was released as the first effort to 
bring Nevada nursing supply, demand, and education data together in a single geographic 
framework. The Atlas integrates five sources: NSBN licensure records, Bureau of Labor Statistics 
employment data, U.S. Census Bureau population estimates, County Health Rankings, and IPEDS 
and NCSBN education data, mapped across Nevada's 16 counties and Carson City. Interactive 
dashboards are available through the Nevada Nursing Workforce Center website. 

The Licensed-to-Employed Cascade 

The Atlas shows that the distance between holding a Nevada RN license and practicing in Nevada 
involves two separate gaps. Roughly 40% of Nevada RN licensees live outside the state, and among 
those who do live here, roughly one in four is not employed as an RN. Together these explain how 
the state can report a nursing shortage while its newest graduates struggle to find work. 

Where Nevada RN Licensees Live 

62,519 

Active Nevada RN Licenses 

Excludes advanced practice registered nurses 

 

https://www.unr.edu/nursing/partnerships-and-practice/nevada-nursing-workforce-center
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37,141 

Live in Nevada 

59% of licensees 

25,378 

Live Outside Nevada 

41% of licensees 

Roughly 43% of Nevada RN licensees are employed as RNs in the state. The gap is not in the number 
of nurses Nevada produces or licenses. It is in the capacity to absorb them, the infrastructure to retain 
them, and their distribution across the state. 

In-State Supply Compared to Employment 

37,141 

Nevada-Resident RN Licensees 
Potential in-state supply 

27,070 

RNs Employed in Nevada 
Approximately 43% of all licensees 

Sources: NSBN licensure records (active RN licenses, excluding APRNs) and U.S. Bureau of Labor Statistics Occupational Employment 
and Wage Statistics (SOC 29-1141, Registered Nurses), which likewise excludes advanced practice roles. Licensure counts reflect data 
as of June 2026. Counts published elsewhere may differ if APRNs are included. 

Note: The employment figure counts RNs working in Nevada regardless of state of residence, and therefore includes a small number of 
nurses who commute from neighboring states. 

Licensed RN Distribution Across Counties 

The Atlas maps licensed RN rates across Nevada's 16 counties and Carson City, showing a 
distribution gap that statewide averages obscure entirely. Rates range from 1,337 RNs per 100,000 
residents in Washoe County to 104 in Esmeralda County, a thirteenfold difference. 

Weighted by population, Nevada's rate is 1,182 licensed RNs per 100,000 residents. Averaged 
across the 17 jurisdictions with each counted equally, the rate is 661. Both figures are correct, and 
the distance between them is the distribution problem: the statewide rate reflects Clark and 
Washoe, which together hold roughly 93% of Nevada-resident licensees, while most Nevada 
jurisdictions fall well below it. 

Licensed RN Distribution Across Nevada 

County Licensed RNs Population RNs per 100,000 

Washoe 6,600 491,770 1,337 

Carson City 738 58,364 1,264 

Clark 27,800 2,293,764 1,212 

Douglas 558 49,624 1,124 

Churchill 206 25,614 804 

Lyon 380 60,630 627 

Humboldt 107 17,299 619 

Elko 315 53,852 585 

Lincoln 25 4,452 562 

White Pine 48 8,856 542 

Eureka 9 1,660 542 

Nye 281 53,207 528 

https://www.arcgis.com/apps/dashboards/0a5b2199c5f045a7b050e3df3a02b164
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County Licensed RNs Population RNs per 100,000 

Mineral 21 4,557 461 

Lander 23 5,745 400 

Storey 11 4,139 266 

Pershing 17 6,505 261 

Esmeralda 1 962 104 

Nevada, population weighted 37,141 3,141,000 1,182 

Average across jurisdictions — — 661 

Education: Growth and Its Concentration 

Nevada's nursing education pipeline has grown. Prelicensure RN graduates rose from 1,627 in 
2022-23 to 1,969 in 2024-25, a 21% increase over three academic years.  

Nevada Prelicensure RN Programs: Graduates, NCLEX Performance, and Approval Status 

School Program City Graduates 
2024-25 

NCLEX-RN 
2025 Pass 

Rate 
Approval Status 

Nevada State University BSN Henderson 232 96.03% Full 

University of Nevada, Las Vegas BSN Las Vegas 225 85.08% Full 

Arizona College of Nursing BSN Las Vegas 216 89.11% Full 

Roseman University of Health Sciences BSN Henderson 204 81.52% Full 

Chamberlain University BSN Las Vegas 191 89.16% Full 

Carrington College ADN Reno 168 89.47% Full 

University of Nevada, Reno BSN Reno 159 96.30% Full 

College of Southern Nevada AAS Las Vegas 141 90.07% Full 

Las Vegas College AAS Las Vegas 110 75.59% Teach-out 

Unitek College BSN Reno 81 84.13% Full 

Truckee Meadows Community College ASN Reno 63 93.75% Full 

Grand Canyon University BSN Henderson 59 91.67% Full 

Western Nevada College AAS Carson City 47 89.36% Full 

Carrington College ADN Las Vegas 46 77.55% Full 

Great Basin College AAS Elko 27 100% Full 

Galen College of Nursing BSN Las Vegas 0 No graduates Provisional 

Galen College of Nursing ADN Las Vegas 0 No graduates Provisional 

Nevada Career Institute ADN Las Vegas 0 No graduates Provisional 

Total 18 
programs  1,969 88.6% mean  

Two structural concerns accompany this growth. The first is geographic. Fourteen of Nevada's 20 
prelicensure RN programs are located in Las Vegas or Henderson and five in Reno or Carson City, 
leaving Great Basin College in Elko as the state's only rural program. The pipeline is expanding in 
the same markets where participants report the most constrained clinical placement and new-
graduate hiring capacity, and it is not expanding in the counties the distribution data identify as least 
served. Five additional out-of-state programs hold Board approval to conduct clinical education in 
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Nevada while producing no Nevada graduates, adding demand for clinical placements that 
Nevada's own graduate count does not capture. 

The second concern is variation in program outcomes. NCLEX first-time pass rates average 88.6% 
across the 15 programs reporting a rate, ranging from 75.59% to 100%. As of June 2026, no 
Nevada prelicensure RN program held Conditional approval and five held Provisional status, none 
of which had yet graduated a Nevada cohort. All five are located in Las Vegas or Reno. 

Employer Survey: The Entry Point Is Narrow 

A pre-roundtable employer survey administered by the NSBN offered a snapshot of hiring 
conditions. Of 168 open RN positions across nine facilities, 24 (14%) were accessible to new 
graduates at that moment. Roundtable participants cautioned against over-indexing on any single-
day figure, while agreeing that the underlying dynamic, constrained and inconsistent access to new-
graduate positions, reflects a real and persistent pattern. 
 

Finding Result  

Survey respondents (of 31 CNOs invited) 9 (29% response rate)  

Combined licensed beds represented 1,200  

Open RN positions reported 168  

Positions open to new graduates 24 (14%)  

Facilities with residency programs 7 of 9  

First-year turnover range Nominal to 54%  

The low Chief Nursing Officer (CNO) response rate is itself a finding. Only 9 of 31 invited CNO’s 
responded, meaning the employer voice in this conversation remains significantly incomplete. 
Roundtable participants identified deeper engagement from hospital executives as a prerequisite for 
any durable solution. 

 

Roundtable Findings: What Participants Told Us 

Three structured breakout sessions engaged all participants in identifying problems, developing 
working diagnoses, and proposing near-term actions. The following summarizes the themes that 
emerged across all nine breakout groups. 

Breakout 1: What Problems Are We Seeing? 

Five themes emerged consistently across groups: 

• The experience void. Preceptor and onboarding capacity constraints. 

Facilities described a structural shortage of experienced nurses available to safely train and 
precept new graduates. Departures of senior nurses created a thinning mentor layer. 
Remaining preceptors reported burnout, inadequate compensation, and extended residency 
timelines, in some cases reaching 12 to 14 months, that directly limit new-graduate intake 
capacity. 

• Too many students, not enough sites. Urban program oversaturation and clinical 
placement competition. 

Particularly in Southern Nevada, participants identified a disproportionate concentration of 
nursing programs relative to available clinical placements and new-graduate hiring capacity. 
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Groups called for more transparent data on program growth relative to clinical site 
availability. The Atlas confirms the concentration: 14 of Nevada's 20 prelicensure RN 
programs operate in Las Vegas or Henderson. It does not measure clinical site capacity, 
which is itself a gap participants identified 

• Nevada-educated nurses leaving Nevada. Out-of-state migration and retention gaps. 

Graduates from Nevada programs are taking first positions in Arizona, California, and 
Midwestern states, often because hiring timelines are clearer or onboarding is faster 
elsewhere. Participants reported this pattern from experience rather than from data. It is 
consistent with the 25,378 Nevada RN licensees who hold a Nevada license while living in 
another state, though that figure cannot isolate recent graduates. 

• School outcomes and employer expectations are not aligned. Academic-practice gap. 

Multiple groups identified a disconnect between what nursing programs prepare graduates 
to do and what employers need graduates to do from day one. In the NSBN-administered 
point-in-time employer survey, respondents identified the most common readiness gaps as 
prioritization and time management (78%), clinical judgment and recognizing changes in 
patient status (67%), confidence and professional socialization (67%), critical thinking 
(56%), and communication (44%). Participants noted that these findings reflect a snapshot 
of nine employers and should be interpreted accordingly, while also observing that the 
categories themselves rang true across the room regardless of the specific percentages. 

• Opportunity exists; nurses do not go. Rural maldistribution. 

New graduates are reluctant to accept positions in rural Nevada, even when positions are 
available, due to concerns about support structures and professional development. The Atlas 
makes this visible at a county level: Esmeralda County has 104 licensed RNs per 100,000 
residents while Washoe has 1,337. 

 

Breakout 2: Developing a Working Diagnosis 

Building on the Atlas data, Dr. Michelle Johnson's presentation on whether Nevada has a nursing 
workforce shortage, and the problems named in Breakout 1, participants were asked to identify the 
most consequential workforce-entry problem in their region. Groups converged on a common 
working diagnosis: 

Nevada does not appear to have a nurse production problem. It appears to have an entry-to-
practice access problem, characterized by a constrained first-job pathway, insufficient 
transition-to-practice infrastructure, and maldistribution of both nurses and programs. 
Together these contribute to a licensed-to-employed gap that existing data do not fully 
explain. 

Participants also identified expectation misalignment as a contributing factor. Many new graduates 
seek specialty positions in critical care, emergency, or labor and delivery immediately after 
graduation, creating a mismatch with the medical-surgical and intermediate-care entry points most 
consistently available. This observation came from employers and educators in the room rather 
than from the survey or Atlas data. 

 

Breakout 3: Are Graduates Prepared for the Jobs That Exist? 

A presentation by Dr. Shannon Richard (University of Nevada, Reno) and Dr. Angela Silvestri-
Elmore (University of Nevada, Las Vegas) introduced a framework distinguishing three related but 
distinct milestones in the nursing transition. 
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School Outcomes Licensure (NCLEX) Employer Readiness  

Can demonstrate core 
concepts, clinical judgment, and 

safe care with faculty support 

Meets minimum entry-level 
standard for public safety 

Can carry a realistic 
assignment, escalate changes 

in patient status, document, and 
manage time independently 

 

Schools, licensing bodies, and employers may each be measuring the right thing. No one is 
responsible for the space between those measures, and that is where new graduates struggle. 

Proposed Framework: Three Leverage Points for Nevada 

Breakout 3 asked participants to identify small, feasible actions within a 90-day horizon and one 
concrete step toward answering an important unresolved workforce question. Three leverage points 
emerged across groups: 

 

1 
Define Readiness Together 

Establish shared language across academic 
programs and employers around what practice 
readiness means at the point of hire. This 
includes clarifying which expectations belong 
to prelicensure education, which are measured 
by licensure, and which are appropriately 
addressed during employer onboarding, 
including defining entrustable professional 
activities (EPAs) for Nevada new-graduate 
RNs. 

90-Day Action: 

Convene a joint education-practice working group to 
draft shared EPA language for Nevada new 
graduates, using the October 2026 NSBN Deans 
and Directors meeting as a launching point. 

 

2 
Build Capacity Where the Bottleneck 
Occurs 

Expand preceptor development, recognition, 
and compensation. Move from "a residency 
program exists" to "residency seats match 
new-graduate volume." Explore expanded 
Nurse Apprentice Program positions to reduce 
post-graduation onboarding burden and close 
pandemic-era clinical training gaps. 

90-Day Action: 

Scope and launch a small transition support pilot 
with one volunteer facility in Northern Nevada and 
one in Southern Nevada, defining measures at 
launch and tracking NCLEX timing, local 
employment at 12 months, and transition satisfaction 
over the following year. 

 

3 
Align Timing and Build a Feedback 
Loop 

Graduation schedules, NCLEX testing 
windows, residency cohort cycles, and hospital 
hiring windows should be designed to work 
together. Schools and clinical partners need 
better mechanisms to share aggregate 
readiness data on an ongoing basis. Groups 
identified the Nevada Nursing Workforce 
Center as positioned to convene this work. 

90-Day Action: 

Establish quarterly meetings of deans, directors, and 
clinical partners, and launch longitudinal tracking of 
minimum workforce supply and demand data sets 
through the Nevada Nursing Workforce Center. 
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Agreed Next Steps 

The following commitments were made before the close of the August 14 session: 

Lead Commitment Target 

Nevada Nursing Workforce 
Center, Dr. Sheryl Bennett 

Share the Nevada Nurse Workforce Atlas dashboard 
links with all participants Complete 

Nevada Nursing Workforce 
Center, Dr. Sheryl Bennett Distribute the CEU survey to participants Complete 

Nevada Nursing Workforce 
Center, Dr. Sheryl Bennett 

Produce a full white paper from the roundtable and 
share it with all attendees 

9/18/26 

Nevada Nursing Workforce 
Center, Dr. Sheryl Bennett 

Share minimum workforce supply and demand data 
sets with attendees to support ongoing planning 9/4/26 

Nevada Nursing Workforce 
Center, Dr. Sheryl Bennett 

Convene a follow-up roundtable November 2026 

University of Nevada, Las 
Vegas, Dr. Angela Silvestri-
Elmore 

Identify candidate facilities for a volunteer transition 
support pilot, one in Northern Nevada and one in 
Southern Nevada 

TBD 

NSHE unit TBD 
Complete short survey collection from NSHE nursing 
deans and directors for the forthcoming workforce 
report 

TBD 

Closing Observation 

The most important outcome of the August 14 roundtable may be the question it repositioned. 
Nevada has spent considerable energy asking whether it has a nursing shortage. The roundtable, 
grounded in Atlas data, regulatory survey findings, and the direct experience of more than 50 
education, practice, and workforce leaders from across the state, pointed toward a more useful 
question: does Nevada have a sufficient, well-supported pathway from nursing graduation to 
sustained RN practice? 

The evidence suggests it does not. Nevada employs approximately 43% of its RN licensees within 
the state. The pipeline is growing and most programs meet or exceed licensure standards, yet in a 
point-in-time survey administered by NSBN, only 24 of 168 open RN positions across nine facilities 
were accessible to new graduates. The gap is not primarily in the number of nurses being 
produced. It is in the infrastructure that receives, orients, supports, and retains them. 

Closing that gap will require sustained collaboration among education, practice, regulation, and 
state workforce partners. The Nevada Nurse Workforce Atlas provides a shared evidence base for 
that conversation. The roundtable was the beginning of it. 
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For more information, contact the Nevada Nursing Workforce Center: 
Sheryl D. Bennett, DNP, RN, CNL CNEn, NCSN 

sherylb@unr.edu   
Orvis School of Nursing, University of Nevada, Reno 



Workforce Shortage

1 / 10

9 responses

Region

Q1

Las Vegas

Reno/Carson City

Balance of the State

0% 4% 8% 12% 16% 20% 24% 28% 32% 36% 40%



Workforce Shortage

2 / 10

Q2
Licensed bed count
Answered: 9
 Skipped: 0

496
205
150
63
67
13 Acute/25 LTC
115
66
25



Workforce Shortage

3 / 10

Q3
How many RN positions do you currently have open?
Answered: 9 Skipped: 0

15
53
5
6
15
2
22
5
0



Workforce Shortage

4 / 10

Q4
Of those open positions, how many are open to new RN graduates
with no prior experience?

Answered: 9
 Skipped: 0

3
2
0
5
all if they live in the community
1
3
0
0



Workforce Shortage

5 / 10

9 responses

Do you have a new graduate residency or orientation program?

Q5

Yes

No

0% 8% 16% 24% 32% 40% 48% 56% 64% 72% 80%

Answer Choices Percentage Responses

Yes 77.78% 7

No 22.22% 2

Total 9



Workforce Shortage

6 / 10

9 responses

What type of new RN graduate residency or orientation program do you offer?

Q6

Structured new RN
​residency, twelve weeks or

​longer, with a defined
​curriculum

New RN graduate
​orientation shorter than

​twelve weeks

General orientation only,
​no new graduate specific

​program

Other (please specify)

0% 6% 12% 18% 24% 30% 36% 42% 48% 54% 60%

Answer Choices Percentage Responses

Structured new RN residency, twelve weeks or longer, with a defined curriculum 55.56% 5

New RN graduate orientation shorter than twelve weeks 0% 0

General orientation only, no new graduate specific program 11.11% 1

Other (please specify) 33.33% 3

Total 9



Workforce Shortage

7 / 10

Q7
How many new graduates do you typically hire each year?
Answered: 9
 Skipped: 0

35
70
4-6
3-4
3-7
1
40
2
3-5



Workforce Shortage

8 / 10

9 responses

What type of deficiencies are your facilities seeing in new graduates (hired within 1
year of completing nursing program)? (Select all that apply)

Q8

Communication skills

Critical thinking

Prioritization of care and
​time management

Clinical judgment and
​recognizing patient

​deterioration

Documentation

Confidence and
​professional socialization

Other (please specify)

0% 8% 16% 24% 32% 40% 48% 56% 64% 72% 80%

Answer Choices Percentage Responses

Communication skills 44.44% 4

Critical thinking 55.56% 5

Prioritization of care and time management 77.78% 7

Clinical judgment and recognizing patient deterioration 66.67% 6

Documentation 11.11% 1

Confidence and professional socialization 66.67% 6

Other (please specify) 33.33% 3

Total 32



Workforce Shortage

9 / 10

9 responses

Rank the list above, from greatest impact to least impact observed

Q9

Communication skills

Critical thinking skills

Prioritization of care and
​time management

Confidence and
​professional socialization

Other

Clinical judgment and
​recognizing patient

​deterioration

Documentation

0 1 2 3 4 5 6 7 8 9 10



Workforce Shortage

10 / 10

Q10
What is your approximate first year turnover rate for new graduate
RNs?

Answered: 9
 Skipped: 0

19
45%
0-1
1/4
less 
than 
5%
none
13%
18%
0



Do We Have 
a Nursing 
Workforce 
Shortage?
IS THAT THE RIGHT QUESTION???



Objectives

▪ Review national and state workforce RN data

▪ Discuss NCSBN workforce research

▪ Provide projection shortages

▪ List relevant national education data

▪ Identify factors which are impacting the nursing shortage

▪ Compare similar states (Iowa and Nevada)

▪ Propose questions to guide further actions



Registered Nurse Numbers

▪ Currently in the U.S. there are over 6 million licensed Registered 
Nurses (NCSBN, 2026)

▪ Nearly 1 million practical/vocational nurses

▪ U.S. population is 342 million and 3.379 million employed nurses = 
9.65 nurses per 1000 people (U.S. Bureau of Labor Statistics,  2026), 
with 1.9 M employed in hospital setting

▪ The Bureau of Labor Statistics (BLS) projects 189,100 openings for 
RNs each year until 2034.

https://www.bls.gov/oes/tables.htm


Active RN Licenses



U.S. Nursing Workforce Research

▪ Every 2 years NCSBN (National Council of State Boards of Nursing) 
partners with The National Forum of State Nursing Workforce Center
▪ This is the only national-level survey specifically focused on the U.S. 

nursing workforce
▪ Generates information of the supply of nurses in the country
▪ 744,714 RNs participated in the 2024 survey



2024 Relevant Findings

▪ 48% listed BSN as their highest level of Nursing Education

▪ 40% still report planning to leave profession within the next 5 years

▪ The median age was 50, up from 2022 which was 46 y.o.

▪ 20% reported recently changing work setting



Planning to leave
297,885 (NCSBN 
study)



Workforce Deficient

267,330 shortage
by 2028
(HRSA, 2025)



Projections



Nursing Education by the Numbers

▪ National
▪ $10K AAS/ADN-public
▪ $150K BSN-private
▪ More than 1500 nursing 

programs in the U.S.
▪ 230,429 passed NCLEX (2025)



Factors Impacting Nursing Shortage

▪ Lack of school enrollment
▪ Turning away qualified students
▪ Not enough instructors
▪ Not enough clinical placements

▪ High turnover
▪ Bullying
▪ Incivility
▪ High nurse-to-patient ratios

▪ Nurse retirement  
▪ 1 million by 2030

▪ Aging population

(AACN, 2026)



2026 Survey

The 2026 National Nursing Workforce Survey is underway!

▪ Nurses across the country will be selected at random to participate in the survey. 
Those nurses who complete the survey will help us keep vital workforce issues at 
the forefront.

▪ When: April - Sept. 2026

▪ Who: A nationally-representative sample of licensed registered nurses (RNs) and 
licensed practical/vocational nurses (LPN/VNs) from across the U.S.

▪ How: Surveys will be sent via email and U.S. mail. Responses returned via mail or 
survey platform.

▪ Why: If you're randomly selected to participate, it is critically important for you to 
respond since you are representing many your colleagues.

▪ Results: Aggregated responses will comprise the national nursing workforce 
dataset. Responses will be analyzed by NCSBN and The National Forum and will be 
published in the Journal of Nursing Regulation.

https://www.journalofnursingregulation.com/


NEVADA

▪ According to the Bureau of Labor Statistics (2025) there were 8.44 
nurses (employed) per 1,000 residents in Nevada (9th lowest) total of 
27,070 employed registered nurses 

▪ As of July 2026, there are 64,922 licensed RNs in Nevada (NSBN, 2026)

▪ 20 RN Programs
▪ In 24-25 28% of available seats were unfilled

▪ 24-25 
▪ 1969 graduates from RN programs- 1367 BSN (pre-licensure) and 602 

ADN/AAS
▪ 2122 initial applications for licensure
▪ 6665 Endorsement applications for licensure
▪ 8787 Nurses available to the Nevada workforce
▪ 9,200+ master’s or higher



RN Programs in Nevada

▪ $180-$1100 per credit hour

▪ Program length 68-124 credits



Compared to similar state

Iowa

▪ Population
▪ 3,246,329

▪ Licensed nurses
▪ 59, 491

▪ Employed nurses
▪ 34,560

▪ RN programs
▪ 35

Nevada

▪ Population
▪ 3,310,833

▪ Licensed nurses
▪ 64,922

▪ Employed nurses
▪ 27,070

▪ RN programs
▪ 20



Are We Asking the Right Questions?

▪ Do we have enough nurses in Nevada
▪ Do we have enough nursing programs in Nevada
▪ Do we have enough faculty to educate the next generation
▪ Are there enough clinical placement 
▪ Are new grads adequately prepared



ANSWER



Survey Results

▪ Survey sent to 31 CNOs (or system representatives)

▪ Responses 9 (31% response rate)

▪ Equal distribution across the state (3 LV, 3 Reno/Carson City/3 balance 
of state)

▪ 1200 beds combined

▪ 168 open nursing positions

▪ 24 (14%) open to new grads

▪ 7/9 have residency programs

▪ Turnover rate from nominal to 54%



Food for Thought

Instead of focusing the question, “do we 
have nursing shortage”?
▪What questions should we be asking?
▪What strategies should we be 

implementing to meet the nursing 
workforce needs?
▪What are the barriers directly 

impacting entry into practice?
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Candidates Educated in my Jurisdiction
Pearson VUE's reporting database includes all exam records from 2002 to present.
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Page 1/25
The numbers included in the report reflect the most up-to-date and accurate numbers at the time the report was generated.

Printed By: Michelle JohnsonNCSBN Education Program Jurisdiction:Nevada State Board of Nursing (89)
Exam Series Code:NCLEX-PN, NCLEX-RN
Prior Quarter (PQ)
All Time

Report Date: 01-Sep-2026 12:54 PM
Data as of(CST): 01-Sep-2026 08:02 AM

  Nevada State Board of Nursing (89)             NV - ARIZONA COLLEGE (US89506100)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

77 14 91

66 11 77

11 3 14

0 0 0

85.71% 78.57% 84.62%



Candidates Educated in my Jurisdiction
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Page 2/25
The numbers included in the report reflect the most up-to-date and accurate numbers at the time the report was generated.

  Nevada State Board of Nursing (89)             NV - CARRINGTON COLLEGE - ADN (US89402000)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

9 2 11

7 0 7

2 2 4

0 0 0

77.78% 0.00% 63.64%
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  Nevada State Board of Nursing (89)             NV - CARRINGTON COLLEGE - ADN (US89402100)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

29 1 30

25 1 26

4 0 4

0 0 0

86.21% 100.00% 86.67%
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  Nevada State Board of Nursing (89)             NV - CHAMBERLAIN COLLEGE OF NURSING - BS (US89506000)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

32 3 35

29 3 32

3 0 3

0 0 0

90.63% 100.00% 91.43%
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  Nevada State Board of Nursing (89)             NV - CLOSED PROGRAM (US89900000)            NCLEX-PN

Pass Rate Summary

Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

1 1

0 0

1 1

0 0

0.00% 0.00%
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  Nevada State Board of Nursing (89)             NV - CLOSED PROGRAM (US89900000)            NCLEX-RN

Pass Rate Summary

Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

2 2

1 1

1 1

0 0

50.00% 50.00%
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  Nevada State Board of Nursing (89)             NV - COLLEGE OF SOUTHERN NEVADA - ADN (US89400000)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

38 12 50

33 6 39

5 6 11

0 0 0

86.84% 50.00% 78.00%
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  Nevada State Board of Nursing (89)             NV - COLLEGE OF SOUTHERN NEVADA (US89109800)            NCLEX-PN

Pass Rate Summary

First Timers Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

1 1

1 1

0 0

0 0

100.00% 100.00%
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  Nevada State Board of Nursing (89)             NV - GALEN COLLEGE OF NURSING - LAS VEGAS - ADN (US89406000)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

19 1 20

18 1 19

1 0 1

0 0 0

94.74% 100.00% 95.00%
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  Nevada State Board of Nursing (89)             NV - GRAND CANYON UNIVERSITY - HENDERSON - BS (US89506400)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

29 2 31

28 2 30

1 0 1

0 0 0

96.55% 100.00% 96.77%
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  Nevada State Board of Nursing (89)             NV - GREAT BASIN COLLEGE - ADN (US89405000)            NCLEX-RN

Pass Rate Summary

First Timers Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

30 30

28 28

2 2

0 0

93.33% 93.33%
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  Nevada State Board of Nursing (89)             NV - LAS VEGAS COLLEGE - ADN (US89400200)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

27 15 42

21 6 27

6 9 15

0 0 0

77.78% 40.00% 64.29%
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  Nevada State Board of Nursing (89)             NV - LAS VEGAS COLLEGE - PN (US89110000)            NCLEX-PN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

19 5 24

17 3 20

2 2 4

0 0 0

89.47% 60.00% 83.33%



Candidates Educated in my Jurisdiction
Pearson VUE's reporting database includes all exam records from 2002 to present.

PEARSON CONFIDENTIAL

Page 14/25
The numbers included in the report reflect the most up-to-date and accurate numbers at the time the report was generated.

  Nevada State Board of Nursing (89)             NV - NEVADA CAREER INSTITUTE - LAS VEGAS - ADN (US89405900)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

2 4 6

1 0 1

1 4 5

0 0 0

50.00% 0.00% 16.67%
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  Nevada State Board of Nursing (89)             NV - NEVADA STATE UNIVERSITY - BS (US89500000)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

60 1 61

59 1 60

1 0 1

0 0 0

98.33% 100.00% 98.36%
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  Nevada State Board of Nursing (89)             NV - RE-ENTRY / BOARD REQUEST (US89909300)            NCLEX-PN

Pass Rate Summary

Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

1 1

1 1

0 0

0 0

100.00% 100.00%
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  Nevada State Board of Nursing (89)             NV - ROSEMAN UNIVERSITY OF HEALTH SCIENCES - BS (US89500600)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

44 6 50

38 6 44

6 0 6

0 0 0

86.36% 100.00% 88.00%
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  Nevada State Board of Nursing (89)             NV - TOURO UNIVERSITY - BS (US89501000)            NCLEX-RN

Pass Rate Summary

Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

1 1

0 0

1 1

0 0

0.00% 0.00%
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  Nevada State Board of Nursing (89)             NV - TRUCKEE MEADOWS COMMUNITY COLLEGE - ADN (US89405700)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

12 1 13

12 0 12

0 1 1

0 0 0

100.00% 0.00% 92.31%
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  Nevada State Board of Nursing (89)             NV - UNITEK COLLEGE - BS (US89506300)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

9 7 16

9 1 10

0 6 6

0 0 0

100.00% 14.29% 62.50%
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  Nevada State Board of Nursing (89)             NV - UNITEK COLLEGE - PN (US89110100)            NCLEX-PN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

2 1 3

2 0 2

0 1 1

0 0 0

100.00% 0.00% 66.67%
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  Nevada State Board of Nursing (89)             NV - UNIVERSITY OF NEVADA - LAS VEGAS - BS (US89500200)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

59 8 67

56 7 63

3 1 4

0 0 0

94.92% 87.50% 94.03%
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  Nevada State Board of Nursing (89)             NV - UNIVERSITY OF NEVADA - LAS VEGAS - DEMSN (US89506600)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

13 5 18

12 1 13

1 4 5

0 0 0

92.31% 20.00% 72.22%
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  Nevada State Board of Nursing (89)             NV - UNIVERSITY OF NEVADA - RENO - BS (US89505900)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

49 5 54

46 5 51

3 0 3

0 0 0

93.88% 100.00% 94.44%
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  Nevada State Board of Nursing (89)             NV - WESTERN NEVADA COLLEGE - ADN (US89405400)            NCLEX-RN

Pass Rate Summary

First Timers Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

29 29

28 28

1 1

0 0

96.55% 96.55%
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  Nevada State Board of Nursing (89)             NV - ARIZONA COLLEGE (US89506100)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

40 13 53

34 7 41

6 6 12

0 0 0

85.00% 53.85% 77.36%
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  Nevada State Board of Nursing (89)             NV - CARRINGTON COLLEGE - ADN (US89402000)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

11 5 16

10 3 13

1 2 3

0 0 0

90.91% 60.00% 81.25%
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  Nevada State Board of Nursing (89)             NV - CARRINGTON COLLEGE - ADN (US89402100)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

38 6 44

36 3 39

2 3 5

0 0 0

94.74% 50.00% 88.64%
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  Nevada State Board of Nursing (89)             NV - CHAMBERLAIN COLLEGE OF NURSING - BS (US89506000)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

34 3 37

33 1 34

1 2 3

0 0 0

97.06% 33.33% 91.89%
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  Nevada State Board of Nursing (89)             NV - COLLEGE OF SOUTHERN NEVADA - ADN (US89400000)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

77 15 92

63 11 74

14 4 18

0 0 0

81.82% 73.33% 80.43%
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  Nevada State Board of Nursing (89)             NV - COLLEGE OF SOUTHERN NEVADA (US89109800)            NCLEX-PN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

39 6 45

27 2 29

12 4 16

0 0 0

69.23% 33.33% 64.44%
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  Nevada State Board of Nursing (89)             NV - GALEN COLLEGE OF NURSING - LAS VEGAS - ADN (US89406000)            NCLEX-RN

Pass Rate Summary

First Timers Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

12 12

12 12

0 0

0 0

100.00% 100.00%
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  Nevada State Board of Nursing (89)             NV - GRAND CANYON UNIVERSITY - HENDERSON - BS (US89506400)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

26 3 29

21 3 24

5 0 5

0 0 0

80.77% 100.00% 82.76%



Candidates Educated in my Jurisdiction
Pearson VUE's reporting database includes all exam records from 2002 to present.

PEARSON CONFIDENTIAL

Page 9/24
The numbers included in the report reflect the most up-to-date and accurate numbers at the time the report was generated.

  Nevada State Board of Nursing (89)             NV - GREAT BASIN COLLEGE - ADN (US89405000)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

1 2 3

1 2 3

0 0 0

0 0 0

100.00% 100.00% 100.00%
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  Nevada State Board of Nursing (89)             NV - LAS VEGAS COLLEGE - ADN (US89400200)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

32 11 43

23 5 28

9 6 15

0 0 0

71.88% 45.45% 65.12%
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  Nevada State Board of Nursing (89)             NV - LAS VEGAS COLLEGE - PN (US89110000)            NCLEX-PN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

15 3 18

9 0 9

6 3 9

0 0 0

60.00% 0.00% 50.00%
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  Nevada State Board of Nursing (89)             NV - NEVADA CAREER INSTITUTE - LAS VEGAS - ADN (US89405900)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

2 4 6

2 3 5

0 1 1

0 0 0

100.00% 75.00% 83.33%
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  Nevada State Board of Nursing (89)             NV - NEVADA STATE UNIVERSITY - BS (US89500000)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

80 3 83

78 2 80

2 1 3

0 0 0

97.50% 66.67% 96.39%
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  Nevada State Board of Nursing (89)             NV - RE-ENTRY / BOARD REQUEST (US89909300)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

1 1 2

1 1 2

0 0 0

0 0 0

100.00% 100.00% 100.00%
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  Nevada State Board of Nursing (89)             NV - RN FAILURE TAKING PN (US89909900)            NCLEX-PN

Pass Rate Summary

First Timers Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

1 1

0 0

1 1

0 0

0.00% 0.00%
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  Nevada State Board of Nursing (89)             NV - ROSEMAN UNIVERSITY OF HEALTH SCIENCES - BS (US89500600)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

45 7 52

37 5 42

8 2 10

0 0 0

82.22% 71.43% 80.77%
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  Nevada State Board of Nursing (89)             NV - TOURO UNIVERSITY - BS (US89501000)            NCLEX-RN

Pass Rate Summary

Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

1 1

0 0

1 1

0 0

0.00% 0.00%
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  Nevada State Board of Nursing (89)             NV - TRUCKEE MEADOWS COMMUNITY COLLEGE - ADN (US89405700)            NCLEX-RN

Pass Rate Summary

First Timers Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

10 10

10 10

0 0

0 0

100.00% 100.00%
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  Nevada State Board of Nursing (89)             NV - UNITEK COLLEGE - BS (US89506300)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

18 4 22

14 1 15

4 3 7

0 0 0

77.78% 25.00% 68.18%
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  Nevada State Board of Nursing (89)             NV - UNITEK COLLEGE - PN (US89110100)            NCLEX-PN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

7 1 8

7 0 7

0 1 1

0 0 0

100.00% 0.00% 87.50%
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  Nevada State Board of Nursing (89)             NV - UNIVERSITY OF NEVADA - LAS VEGAS - BS (US89500200)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

59 9 68

47 9 56

12 0 12

0 0 0

79.66% 100.00% 82.35%



Candidates Educated in my Jurisdiction
Pearson VUE's reporting database includes all exam records from 2002 to present.

PEARSON CONFIDENTIAL

Page 22/24
The numbers included in the report reflect the most up-to-date and accurate numbers at the time the report was generated.

  Nevada State Board of Nursing (89)             NV - UNIVERSITY OF NEVADA - LAS VEGAS - DEMSN (US89506600)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

19 6 25

12 3 15

7 3 10

0 0 0

63.16% 50.00% 60.00%



Candidates Educated in my Jurisdiction
Pearson VUE's reporting database includes all exam records from 2002 to present.

PEARSON CONFIDENTIAL

Page 23/24
The numbers included in the report reflect the most up-to-date and accurate numbers at the time the report was generated.

  Nevada State Board of Nursing (89)             NV - UNIVERSITY OF NEVADA - RENO - BS (US89505900)            NCLEX-RN

Pass Rate Summary

First Timers Repeaters Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

44 3 47

40 3 43

4 0 4

0 0 0

90.91% 100.00% 91.49%
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  Nevada State Board of Nursing (89)             NV - WESTERN NEVADA COLLEGE - ADN (US89405400)            NCLEX-RN

Pass Rate Summary

First Timers Total
Total Delivered

Total Passed

Total Failed

Total On Hold

Total Pass Rate

30 30

27 27

3 3

0 0

90.00% 90.00%
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